Minister – Shatin Anglican Church (STC)

We are seeking to appoint a Minister to be in charge of STC, in the New Territories. 


STC is an active international church with 200 adults attending Sundays, with 75+ youth and children.  STC is an English speaking ministry reaching out to the multi national community including local and overseas Chinese, especially families with children. 

STC is an evangelical church with contemporary worship. 

The successful candidate would take responsibility for the oversight of STC church. STC is one of two daughter churches to St Andrew’s Church, Kowloon, which function independently, but with the support of the wider St Andrew’s team.


The ideal candidate will be:

· Gifted in pastoral and teaching ministry

· Experienced in leading a church

· Able to develop children’s, youth & young adult ministries.

· Able lead the church forward in its next phase of development. 

The appointment requires a person who can demonstrate a biblical and exegetical preaching ministry, success in training and nurturing lay leaders, and strong pastoral leadership skills. 

Something of the flavour of church life can be found at the web site:

http://www.shatinchurch.org.hk/
In addition the candidate must be able to adjust to living in a city environment, and be prepared to commit to 6 years service or more.

The appointment is initially for four years with paid home leave after two. The compensation package includes: generous salary; relocation expenses; furnished accommodation; local travel expenses; children’s education allowance; comprehensive medical insurance; and contribution to a retirement scheme.

Of course, fluency in Mandarin &/or Cantonese would be a distinct advantage, however this is by no means essential.


APPLICATIONS 
Applications should be made to the Vicar, including a full CV, a cover letter, and three referees who will be contacted only with permission. 

St Andrew’s Church 138 Nathan Rd TST Kowloon Hong Kong 

Vicar138@standrews.org.hk 

CONDITIONS OF EMPLOYMENT 
Clergy are employed with the agreement of the Council and the 

Bishop. The position is by contract, 4 years initially, renewable 2 yearly after that. All offers to applicants without permanent residence in Hong Kong are subject to a work visa being issued by the Hong Kong Government, at St Andrew's cost. 

Salary: is fixed to the Master Pay Scale (MPS) a Government scale that many organizations use to peg salaries.  The Minister in Charge scale is presently point 21-26.  MPS - http://www.csb.gov.hk/english/admin/pay/42.html 

An Entertainment allowance will be available. Hong Kong has a mandatory provident (i.e. pension or similar) scheme, however this money can be paid into an existing overseas scheme upon application. Staff are responsible for their own income tax, which is paid provisionally to the Tax Dept; the top rate is 15%. 

Housing:   STC will provide an accommodation allowance for an apartment.   Living in Hong Kong may require some adjustment, firstly in terms of living indoors, and then also the amount of space available.  Phone and utility expenses are paid as provided for in the contract. 

Transport:  Hong Kong has a very efficient and cheap public transport system, both MTR and buses. Taxis are quite cheap too. Overall, few people own vehicles (population 6.5 million, private cars – 330,000).  

See http://en.wikipedia.org/wiki/Transport_in_Hong_Kong 

Education:   STC pays for schooling for children (School Years 1-12) through the English School Foundation. http://www.esf.edu.hk/index.aspx?nodeID=2&langNo=1 

Medical:   STC covers medical expenses for you and your family, including dental and optometrist. You will be required to have a satisfactory medical examination as a condition of employment.  

If there are any pre-existing matters that could be an issue, then let us know. 
